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JOB TITLE

CLINICAL TRIAL ASSISTANT for DigiDiab pilot: impact study hospital

JOB DESCRIPTION

This job position belongs to the Study Group on Metabolic Diseases Associated with
Insulin Resistance (GEMMAIR) at Pere Virgili Institute for Health Research (lISPV). This is
a clinical and basic research group composed of a multidisciplinary team. This team
includes medical and experimental research staff from the Joan XXIIl University Hospital
of Tarragona and the Sant Joan University Hospital of Reus: internists, surgeons,
pathologists, molecular biologists, and laboratory technicians. GEMMAIR has more than
15 years in the study of obesity and associated comorbidities. Additionally, GEMMAIR
has been accredited as a consolidated group by the Agency for Management of
University and Research Grants (AGAUR) since 2009 and is recognized as a research
group by the Universitat Rovira i Virgili (URV). The IISPV is an institution that integrates
research in the field of biomedicine in the “Camp de Tarragona” and the “Terres de
I’Ebre”, in order to manage biomedical research and innovation in the territory.

The job position is linked to the international research project: An open, multicentre,
prospective, non-interventional study of the CE-marked medical device GlucoTab,
according to intended use without additional invasive and stressful measures with a
matched retrospective control group (DigiDiab pilot: impact study hospital). This
project, Digital Diabetes Assistant, has received co-funding from the European Institute
of Innovation and Technology (EIT) Health and the European Union under Grant

Agreement 230206.
] o Co-funded by the
eit ) Health European Union

This project describes a Digital Diabetes Assistant (GlucoTab) which guides and supports
diabetes management. Unlike most other “diabetes apps” and projects, it focuses on
supporting healthcare professionals (HCP) and provides insulin dosing advice, driven by
validated algorithms and digital processes, allowing for treatment adjustment in
seconds instead of days. We aim to develop further, implement, and evaluate the digital
diabetes assistant GlucoTab for best-practice care delivery with digitised patient-
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centred diabetes care in hospitals, domiciliary nursing care and nursing homes in
different European pilot regions.

Number of available positions: 1

The selected candidate will perform the following tasks:

e Supporting the coordination and operational aspects of this clinical trial.

e Assisting in patient recruitment, including screening and identifying eligible
participants based on inclusion and exclusion criteria.

e Organizing and maintaining patient records and study documentation in compliance
with regulatory requirements.

e Collaborating with investigators, clinical staff, and other team members to ensure
smooth trial conduct.

e Managing study logistics such as scheduling visits, preparing study materials, and
tracking patient follow-up.

e Ensuring data entry accuracy and timely reporting of trial-related activities.

CANDIDATE PROFILE & REQUIREMENTS

e Degree in Biochemistry, Biotechnology, Medical Sciences, or a related field.
e Demonstrable experience in management of clinical trials

e Competence and experience with RedCap or similar

e Speaking and writen english skills

¢ Knowledge of office automation (Microsoft Office)

e High speaking and writing level of Catalan and Spanish

IT WILL BE VALUED

e Knowledge of clinical research regulations and Good Clinical Practice (GCP).

e Motivation, creativity, initiative and proactive attitude.

e Ability to learn, flexibility and adaptability.

e Commitment to quality, to optimizing resources and to achieving results.

e Advanced skills in data management

e Previous experience in similar projects.

e Ability to identify and solve problems.

e Teamworking, ability to work independently, to organize, kindness, dynamism,
versatility, rigour, responsability and confidentiality

e Carry out research under supervision

e Have the ambition to develop knowledge of research methodologies and discipline

e Have demonstrated the ability to produce data under supervision
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LABOUR CONDITIONS

e Part-time position - 20h

e Workplace: Hospital Universitari Joan XXIII de Tarragona

e Contract: Indefinite of scientific-technical activities linked to the DigiDiab pilot project,
co-funded from the European Institute of Innovation and Technology (EIT) Health and
the European Union under Grant Agreement 230206 (duration aprox. 6 months)

e Gross annual salary: 13.000€ -14.000€

e Starting date: mid-June 2025

SELECTION PROCEDURE

e Selection of CV's. Suitable and unsuitable CV's will be identified according to the
requirements. Applicants who do not meet the requirements indicated in the candidate
profile and requirements will not pass to the next phase.

e Evaluation of the CV. Evaluation of the CVs up to a maximum score of 50 points.

e Cover Letter. Attach to the resume a cover letter with a maximum length of 2500
characters with spaces. With a maximum score of 25 points.

To access the interview phase it is necessary to have obtained a minimum score of 40
points in the sum of scores of the evaluation of the curriculum and cover letter

e Personal interview. With a maximum score of 30 points.

Items 30
Attitude 5
Fit in the work place 10
Experience, developed functions/skills 10
Teamwork >

The selected person must have obtained a minimum score of 25 points in the sum of scores from
the assessment of all phases of the selection procedure.

SELECTION COMMITTEE
e President: Dra. Maria Teresa Auguet. (IP GEMMAIR)
e Member 1: Dr. David Riesco. (Clinic Researcher)

e Member 2: Carmen Aguilar. (Lab Technician)
SUBSTITUTES:

e President: Dr. José Antonio Porras. (Clinic Researcher)
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e Member 1: Javier Camaron. (Clinic Researcher)

e Member 2: Helena Clavero. (Predoctoral Researcher)
CANDIDATURES

e The CV mustinclude the DNI/NIE number or another personal identity document number.

e Sendthe CV and the Cover Letter through the form that you will find on the bottom of the
offer page https://www.iispv.cat/treballa-amb-nosaltres/

For any questions or queries: recruitment@iispv.cat

DEADLINE FOR RECEIPT OF CV 29/05/2025

COMMUNICATIONS

The ISPV will notify the candidates of the results of the different phases of the selection process
through its website.

HRS4R Research in HR Excellence

The IISPV has the European accreditation The Human Resources Strategy for Researchers
(HRS4R), complies with the general principles of the European Charter for Researchers and the
Code of Conduct for the recruitment of researchers.

The IISPV has an internal recruitment policy that follows the Open, Transparent and Merit-
based Recruitment (OTM-R) policies. More information about the HRS4R policies implemented
at the ISPV is available on the following website: https://www.iispv.cat/hrs4r-hr-
excellenceresearch/

The ISPV will guarantee the right to equal opportunities and treatment, as well as the real and
effective exercise of rights by people with disabilities under equal conditions with respect to
other citizens, through the promotion of personal autonomy, universal accessibility, access to
employment, inclusion in the community and independent living and the eradication of any
form of discrimination, in accordance with articles 9.2, 10, 14 and 49 of the Spanish
Constitution and the International Convention on the Rights of Persons with Disabilities and
international treaties and agreements ratified by Spain.

In the event of a tie, priority will be given to hiring the person with a disability.

In the event of a tie between people of different genders, the person of the least represented
gender in the work group/department/service in which he joins will be hired.

P . {
Generalitat HJ23 - Hospital deTom)fn "
WY de Catalunya ICS S Hosphtal Universitarl Joan XXBI HTVC e 8) fo s s |

MATA  UNIVERSITAT ROVIRA i VIRGILI


https://www.iispv.cat/treballa-amb-nosaltres/
file://///10.40.3.50/RRHH%20-%20Convocatories/2023/Documentació%20Convocatòries/Plantillas%20Convocatòries/recruitment@iispv.cat

1ISPVY

INSTITUT

DINVESTIGACIO

INTERNATIONAL CALL

i Generalitat
Hll¥ de Catalunya

P N OT-URE-FOR-003 Review: 00 Date: 03-07-24 Page 5of 5
Fecha Revision Modificaciones
03-07-24 00 Creacién del documento

ICS S HJ23

Hospital Universitari Joan XXIII HT\/
CS Camp de Tarragona

Hospital de Tortosa
Verge de la Cinta

Oz hi)

MATA  UNIVERSITAT ROVIRA i VIRGILI



